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It is well known this organiza-
tion is in financial trouble. In part it
is due to a drop in mail volume, also
in part to fiscal mismanagement.
Everyone has a solution on how to
control the downward spiral of this
great organization. Mine is very
simple-start at the top. Start with
Postmaster Potter and his staff. Cut
out the perks and bonuses. I know
some of the managers that read this
will say: “But if he worked for a pri-
vate company he would be making a
lot more”. Maybe, but if he worked
for another company that was losing
this much money, he would be fired.
Besides trying to push the five day
work week, what has been done to
stop the spiral? How many districts
were eliminated? How many area
jobs were eliminated? It is true some
employees retired but someone else
was slotted into that job. Many of the
positions that were eliminated, those
employees were shifted elsewhere.
As an organization we are too top
heavy. We do not need a group of
Vice-Presidents micro managing a
District. If the District cannot take
their orders from Washington, get rid
of the District and find someone who
can. We need leadership in Washing-
ton that can take this organization
through the rough waters as well as
through the good times. In a report

to Congress it was disclosed that
from Fiscal year 2005 to Fiscal year
2009, USPS debt rose from $0 to 10
billion dollars. The maximum debt
we can carry is 15 billion. A sizable
loss for 2010 is already predicted.

Eliminating a day of delivery is
not the only solution for this finan-
cial crisis. I am from the old school.
I came in when the number one pri-
ority was customer service. Customer
service has gone along the wayside
with the pride that many of the Let-
ter Carriers that worked here before
us carried for many years. It is proven
that an organization can put customer
service first and still operate within
the confines of fiduciary responsibil-
ity? Is it MSP points or some other
time wasting practice that has con-
sistently placed the USPS at the top
of the most trusted government
worker list each year? No, it is the
letter carrier, the one person “our”
customers will see each day.

We have to look within the op-
eration to determine what needs to
be eliminated to reduce operating
cost with in the organization. Again
I say, start at the top; eliminate the
micro managing and the six figure
salaries. Let the managers manage,
if they can’t, get rid of them and find
someone that can. Because a person
earns an enormous salary with perks,
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Evangelista

.

i

does not make him a great leader, his
actions will tell the tale and leave his/
her legacy.

On to a good note. Chuck Sharp
resigned as Health/ MBA representa-
tive. I have appointed Mark Beach to
fill the position. Mark has been a stew-
ard for some time and has paid his
dues. With the position comes much
responsibility which I know he can
handle. Any questions concerning the
Health Benefit Plan may be directed
to Mark, but as always, anyone at the
hall may help on any issue you may
have. I look forward to working with
Mark on the executive board.

Jim Bidwell from the University
station recently retired. Jim was one
of the best letter carriers [ have known
through the years. He knew how to
do his job and did it well. I wish him
the best and he will be missed.

Keep fighting the good fight!

Feo &

Rocco Evangelista



A MESSAGE FROM VICGE PRESIDENT BOB SOLT

Life
goes on in
somew hat
of a less
than perfect
or at times
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Bob Solt

some of the Letter Carriersin cen-
tral Ohio. Recently a Letter Car-
rier who was harassed on the
workroom floor became so dis-
tressed he turned in his resigna-
tion. Thiswasnot aTE or PTF that
didn’t know about the despicable
treatment some Carriers receive
from some of the less than honor-
able in management. This Carrier
was a regular that has been em-
ployed by the Postal Service for
several years. What would make
a Carrier suddenly decide they
could not take the harassment any
longer and quit their job? Could it
be the unwarranted route adjust-
ments, being pressured into not
taking their lunch and breaks, be-
ing accused of stealing from the
Postal Serviceif they use overtime
or any other of the countless little
insults from the book of Lets See
How Mad We Can Make Them.
Luckily the Carrier’sUnion Stew-
ard was nearby, got involved and
sensing the severity of the situa-
tion got the Carrier to the Em-
ployee Assistance Program. After
talking with a counselor at EAP
the Carrier decided to rescind his
resignation. If it weren't for the
guick action taken by the Union
Steward the employee would un-
doubtedly be out of ajob. Do not
permit management to harass or
intimidate you in any way. We
have the grievance and EEO pro-

cedures to stop abusive manage-
ment personnel. Contact someone
if you are having problems.

| recently received a presorted
first class letter that didn’'t appear
to be a bill or a solicitation for
money. After opening the letter |
see it has the United States Postal
Servicelogo onit andissigned by
a Vice President and Consumer
Advocate, U.S. Postal Service. My
excitement level is about to ex-
plode as | begin to read the letter.
The letter starts out with “ | am
writing to ask for your assistance
inaconfidential volunteer panel”.
| am ecstatic that the Postal Ser-
vice would ask me to be on a con-
fidential volunteer panel. At last |
have my chance to let the Postal
Service know what they are doing
wrong and how to correct every-
thing. The letter continued to ex-
plain that the volunteer panel
would measure the timeliness of
mail delivered by the Postal Ser-
vice. The letter further explained
how volunteers are needed in my
area and by joining the National
Team of Reporters| would play an
important role in providing valu-
able feedback to help enhance the
services. As a thank you for my
participation | would have the op-
portunity to participate in a re-
wards program that offers points
redeemablefor gift certificatesand
discounts on merchandise at more
than 300 well-known retailers. But
of course | am thinking there must
be some catch to thiswhol e thing.
The letter goes on with :

You will make an ideal Re-
porter if:
* You collect and open your mail

every day — Monday through

Saturday

* Youreceiveyour mail directly
from the Postal Service, and it
is not handled by athird party

* You have accessto acomputer
and the internet or a phone to
report your mail every day
As | finish reading the letter |

wonder why the Postal Service
does not mail out questionnaires
to be completed by the National
Team of Reportersand then mailed
back to the top secret location to
have the resultstabulated. Do they
not trust the Postal Serviceto mail
important information? This added
revenue could certainly help. Has
anyone out there received an of-
fer such as this?

Article 10.5 of the National
Agreement provides for the con-
tinuation of the sick leave program.
Sick leave isleave which “insures
employees against loss of pay if
they are incapacitated for the per-
formance of duties because of ill-
ness, injury, pregnancy and con-
finement, and medical (including
dental or optical) examination or
treatment.” Some in management
will try to harass Carriers into not
using sick leave. We still have the
National Agreement, we still have
sick leave. If you have to use sick
leave you are the one who decides
if you use it and not management.

Fraternally,
Bob Solt
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Oh how | love FSS and the
astute managing of mail volume.
Anything will be run to boost
numbers; what, letters in your FSS
trays, no way! Yes, way! Those of
you walking with FSS, how often
do you have to pick up those
miniature size periodicals because
you grip the mail in one area and
they are not quite big enough to be
caught in your grip. Since you are
not clairvoyant there is no way of
knowing they are there. There have
been carrierswritten up for delaying
themail because of asleeper intheir
case. Management delayed ten
thousand pieces because of the
weather and that was a okay. The
next day you have adouble doseand
not just first and second.

The day after a holiday that the
majority of the businessworld does
not observe has always presented
challenges. The experience is
heightened with FSS because you
havetripletheflatsand thelogistics

of fitting everything in your vehicle
in a manner that allows you easy
access is pure joy. | am an expert
packer but | haveyet to come up with
a plan that works with more than
three trays of FSS. Imagine the
confusion when you have eight or
twelve. The managers cannot
comprehend what is so difficult or
why you are so far behind. It really
is comical when they tell you to cut
bulk when you have very little at the
casebecauseit wasal runinthe FSS.

Things that are normally run in
dps are sent to your case for no
apparent reason. The whole system
isquite bewildering. Loveit or hate
it wemakeit work. Let them dream
up asystemand wewill figureaway
to get it delivered, it's just what we
do. Most of usare distressed by the
destruction and poor condition of
many of the periodicals. The crease
an inch from the spine is one thing
but shredded and detached covers
are unacceptable. They are not

FEBRUARY IS BLACK HISTORY MONTH
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placed in
“WE CARE’
body bagsjust
shoved into
the trays and
sprung onyou
at thedelivery
point. What
do you do

Yana Miller-Farney

deliver it or take it back for the
baggie and deliver it tomorrow? It
isembarrassing to say theleast; they
probably think we' ve been carrying
it around a week till we finish
reading it then drop it all dog eared
intheir box. They don’'t makeit easy
to provide quality service.

Submitted by Yana Miller-Farney
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Anybody who worked the Tuesday
after the Martin Luther King holiday
should now be convinced that man-
agement isincompetent when it comes
to mail distribution. Enough said.

The Merit Systems Protection
Board (MSPB) recently issued rec-
ommendations that federal agencies
develop policiesregarding the use of
alternative discipline. The USPS, at
least in the Columbus district, seems
to have an unpublished policy that
every rule infraction or every acci-
dent resultsindiscipline. The NALC
is responsible for arguing on behalf
of the disciplined party using the
agreed upon grievance procedure.
This involves communication be-
tween management, union represen-
tatives, employees and witnesses
who areall on the clock. Sometimes,
if not settled, these grievance proce-
dures involve multiple steps; infor-
mal A, formal A, B team and arbitra-
tion. At atimewhenthe USPSislos-
ing millions of dollars, alternative
discipline is something that needs to
be explored. Alternative discipline
would beamutually binding contract
that may require:

anemployeetowritearesearch pa

per on the misconduct performed

to better understand the harm done
to the Postal Service, or

- issue apublic apology, or

- attend Employee Assistance

Program (EAP), or
- counsgling that is relevant to

the misconduct.

A more logical option would be for
management to abandon the “us
against them” mind set they appear
to have and recognize that most ac-
cidents are accidental and most rule
infractions were unintentional. |
doubt that will happen.

The Office of Inspector General
(OIG) has also recently issued a re-
port. Their report was titled “Man-
agement of City Letter Carriers
Street Performance.” The objective
of the report was to determine if
“management could strengthen con-
trols to reduce carrier misconduct.”
Thisalleged misconduct rangesfrom
“theft of timeto inappropriate behav-
ior while delivering mail.” Among
the report’s recommendations was a
suggestion to convert the city carrier
pay system into an “evaluated com-

pensation system” similar to the one
used by rural carriers. The report
states that “this compensation
method motivates carriers to com-
plete their routes as expeditiously as
possible. USPS management re-
sponded that while converting city
carriers to an evaluated pay system
is“desirable’, previous effortsto do
this have been unsuccessful. How-
ever, a second recommendation of
the report was accepted and is cur-
rently being implemented in select
areas of the country. That is, GPS
units are being installed in city car-
rier delivery vehicles. The initial
phase has 500 units installed in the
Chicago district. A management
analysisreport determined that these
500 GPS units will save the USPS
over $1 million in overtime costs
over the next 2 years. Management
has become so giddy over this that
they have expanded the program to
other select districtson the east coast.

Keep thefaith,

Randy

Listed below arethosethat have reached amonumental goal withthe NAL C. Seventeen members have reached
Gold Card status and two have been members of our branch for 60 years. They will receive their Gold Cards and
60-year pinsat theannual Retirement Dinner in October. Please watch the branch publicationsfor moreinformation.
To receive or obtain Gold Card status, it isfor time as a branch member may not necessarily be time of service. If
you believe there may be some additions or corrections please contact me.

Thanks, Doug

2010 GOLD CARD

Edwin Baker
Frank Bohn
Richard Burke
James Carter
Robert Dardinger
John Doughty
Patrick Finneran

Herbert Henderson
Robert Jackson
Walter Land
James Martin
Raymond Morgan
| saiah Ransom
Roland Reuter

Robert Sagstetter
James Taylor
James Williams

60 YEARS
Harold Deweese Jr. May 1950
Robert Wilson February 1950
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BRANCH 78
SCHOLARSHIPAPPLICATION
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Applicant, fill out required information below.

Name:

Address:

City: Zip:
Please Check One:

 Son o Stepdaughter*

o Daughter e Grandson*
o Stepson* e Granddaughter*
of an: active retired deceased

Name of member:

Branch 78 Officer :

Station Steward:

Date Signed:

Applicant must be the son, daughter or legally adopted child of a NALC letter carrier member in good
standing — active, retired or deceased.

Applicant’s parent must be aNALC member in good standing for at least 12 consecutive months prior to
making application. NALC member must also be in good standing at time of award.

Applicant may not be arelative of any member of the scholarship judges.

Applicant must be agraduating high school senior for the 2009-2010 school year when making application.
The form must be submitted and signed by the NALC member, and a Officer of Branch 78 or Station
Steward. Thisform must be returned to Branch 78 by August 1, 2010.

I
I
I
I
I
I
I
I
I
I
I
I
| Eligibility
I
I
I
I
I
I
I
I
I
I
I
L
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BRANCH 78 SCHOLARSHIPAPPLICATION

Continued from page 5

Requirements

All applicants must take the Schol astic Assessment Test (SAT) or theAmerican College Test (ACT) ineither
their junior or senior year, and acopy of theoriginal printout of the scoresfrom the administering organization
must be received at Branch 78 headquarters with application by midnight, August 1, 2010

All biographical questionnaires and secondary school reports must be received at Branch 78 by midnight,
August 1, 2010.

P ease submit the following:

Application

Official copy of ACT/SAT scores

Official High School Transcript for al 4 (four) High School Years.

Date of Graduation.

A Introductory letter (1 page minimum) talking about:

* Background (personal and academic), future plans » Awards/Recognition (if any)
* Extracurricular activitiesinvolved in (if any) » Work Experience (if any)

» Community/Volunteer work (if any) « Leadership Positions (if any)

aghkrowbdpE

Regulations
Scholarship isto be used toward pursuing undergraduate degree at an accredited college of recipient’s choice.

Winners may accept other college scholarship assistance in addition to the Branch 78 award.

If winner suffers certified seriousillness, scholarship will be held in abeyance for not more than one year
(12 months).

If unusual conditions are going to require an interruption in schooling, recipient must state reason(s) in
writing to the Scholarship Committee and request that the scholarship be held in abeyance. Request(s)
will be reviewed by the Committee and a decision rendered.

If the NALC member is suspended by Branch 78 or enters supervision, scholarship will be canceled.
Terms of awards

The official scholarship judges will award two scholarships (one male winner, one female winner).
Decisions of the judges will be final.

Branch 78 Scholarship awards will be aone time $500 scholarship. Award money will be deposited with
the college. It will be credited to the winner’s account to be drawn upon under the rules and regulations
which the college has established for handling scholarship funds. Award money isto be used for required
books, college fees, including room and board and transportation fees.

*Stepchildren and grandchildren are eligible if they live with the letter carrier in aregular parent-child
relationship.

Other important information

Address scholarship packet to: Branch 78 Scholarship
1029 Harrisburg Pike

Columbus Ohio, 43223

Any application that isincomplete will be invalid and not considered for award.
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This month | would like to fo-
cuson how to report an“Onthejob
injury.” The Federal Employee's
Compensation Act (FECA) is ad-
ministered by the Office of
Worker’s Compensation Programs
(OWCP). OWCP providesbenefits
to Postal Employees for personal
injury sustained while in the per-
formance of duty or to occupational
disease not employment. The
FECA also provides payment of
benefitsto dependentsif theinjury
or disease causes the employees
death. Benefits include the pay-
ment of medical expenses, wage
loss, supplies, transportation, etc.
Benefits cannot be paid if the in-
jury or death is caused by willful
misconduct of the employee. All
employees regardless of the length
of time on thejob or type of position
held; probationary, temporary, part-
time, and seasonal arecovered. Since
a minor injury can develop into a
more serious condition, all injuries
should be reported when they occur.
You cannot recelve pay if aninjury is
not reported. Remember, knowingly
andwillfully falsifying, concealing or
covering up amateria fact, or making
fase fictitiousor fraudulent Satements
can be punished by remova from the
posta service and imprisonment.

The steps you take should you
becomeinjured at work are asfol-
lows: report your injury to your
supervisor as soon as possible and
obtain first aid as necessary.
Complete a written report Form
CA-1 or CA-2 of which you can
obtain from your supervisor.

Form CA-1: Noticeof Traumatic
Injury and Claim for Continuation of
Pay. Form CA-2: Notice of Occu-
pational Disease. These two forms
should be filled out right away, but
you do have 30 days from the date
of theinjury. When these formsare
completed, management has 10

work days to submit to OWCP.
Thefollowing arethedifferences
between a Traumatic Injury and an
Occupational Disease or IlIness:
Traumatic Injury is awound or
other condition of the body caused
by external force, including stress
or strain. Theinjury must occur at
aspecific time and place, and must
affect a specific member or func-
tion of the body. The injury must
be caused by a specific event or in-
cident or seriesof eventsinasingle

Disease or lllness is a condition
produced by the work environ-
ment over aperiod longer than one
work day or shift. Examples are
infections, stress or strain, toxins,
poisons, fumes or other continuing
conditionsat thework environment.

If you are ever refused the right
to submit a claim of injury to your
supervisor, you should contact
OWCP and your shop steward im-
mediately.

day or work shift. Occupational  Gary Porter
INCASE OF A DEATH OF A

RETIRED LETTER CARRIER

There are notifications which need to be made in order for survivor(s)
to receive payment of retirement benefits and/or life insurance.
Notify: Office of Personnel Management Retirement Operations Cen-
ter, Boyers, PA 16017 or call 1-888-767-6738.

Provide: Full name of deceased, date of birth, Social Security num-
ber, date of death, CSA claim number, survivor’s name, address and
relationship to deceased.

For quicker action instead of notifying the Office of Personnel Man-
agement, contact: NALC Retirement Department, 100 Indiana Av-
enue, NW, Washington, DC 2001-2144, 1-202-393-4695 call toll free
1-800-424-5186 Monday, Wednesday or Thursday 10 am-12noon or
2-4 pm (Eastern time).

*NALC will alert OPM so that survivor benefits will commence as
quickly as possible, and will send you the application for death ben-
efits under the retirement system; and claim for death benefits, Federal
Employee’s Group Life Insurance Program.

Return any uncashed checks to the address on the accompanying Trea-
sury Department envelope. If payments are being deposited through
Electronic Funds Transfer to a bank or other financial institution, con-
tact them with the retiree’s date of death and advise them to return any
future payments to the Treasury Department.

Obtain enough death certificates for your needs from mortuary offi-
cials (they may suggest how many).

NOTE: IF ASPOUSE OF ARETIRED CARRIER DIES: CALL NALC
RETIREMENT DEPARTMENT FOR INSTRUCTIONS ON HOW
TO: RESTORE ANNUITY TO FULLAMOUNT; SWITCH HEALTH
COVERAGE FROM FAMILY TO SELF (UNLESS DEPENDENT

CHILDREN); CHANGE BENEFICIARIES.

FEBRUARY 2010
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Buckeye Branch 78

1029 Harrisburg Pike
Columbus, Ohio 43223-2524
National Association of
Letter Carriers
AFL-CIO

1734

ADDRESS
SERVICE REQUESTED

BRANCH #18 OFFICERS

PRESIDENT ROCCO EVANGELISTA UNION HALL 614-279-2778
VICE PRESIDENT BOB SOLT 756-4664
REC SECRETARY TREVOR PAYNE 279-2778
ASST SECRETARY/EDITOR YANA MILLER-FARNEY 253-4163
FIN SECY-TREASURER TODD HORNYAK 279-2778
SAFETY & HEALTH GARY PORTER 237-1722
SGT-AT-ARMS RICK BAKER 279-2778
DIR OF RETIREES DOUG GULLEY 279-2778
MBA HEALTH BENEFIT MARK BEASCH 279-2778
HEAD TRUSTEE CARL DEMKO 351-0137
TRUSTEE JASON FRY 447-8078
TRUSTEE JOHN KLINGER

TRUSTEE JACKI MITCHELL 237-2830
TRUSTEE TOM WILSON 937-349-2469
STATIONS STEWARDS BUSINESS-HOME
A Short North Ramon Lawson/J. Frierson 294-4922
B Clintonville Douglas Lawver 447-8078
BW Beechwold John Wyckoff/Jason Fry Alt. 447-8078
BEX Bexley Jacki Mitchell/B. Stidams Alt. 237-2830
Canal Winchester Rocco Evangelista/ Bob Solt 471-8289
C Linden Marcus Jones/A. Mateen Alt. 476-5786
CP Central Point Alan D. Moore Sr. 228-1570
CIR Circleville Patrick Moore 1-740-474-3113
City Gate Collection Unit Chuck Snyder/Alt. Spencer Lymon 472-0500
DEL Delaware Randy Hartman 1-740-363-1906
DUB Dublin Orrin Bowman 889-0763
Eastland Dean Peruzzi/M. Sayers Alt. 237-1912
E Olde Town Steve Bryant 253-7350
F German Village Douglas Bryant/Ed Thomas Alt. 449-9565
G South Columbus Walt Brumfield/Thomas Cluff Alt. 444-0217
GAH Gahanna John Slifko/Doug Doherty Alt. 471-8289
GP Groveport Rocco Evangelista/Bob Solt 279-2778
GC Grove City Dave Kitchen 875-6327
HILL Hilliard Keith Fekete 876-7021
HT Hilltop Michael Brim 351-0137
LV Lincoln Village Mark Beach/Ricky Baker Alt. 351-0137
LIV Livingston Ray Pugh/Mike Steele Alt. 237-9570
LON London Jon Robinson 1-740-852-1881
MO Main Office Matthew Gannon/Marvin West Alt. 469-4216
MV Marysville Todd Longworth 1-937-642-1961
MT Gilead Emma Jane Vall 1-419-946-5846

MTV Mount Vernon
NE Northeast

NL Northland

NW Northwest

OP Oakland Park

PIC Pickerington

PLN CTY Plain City
REY Reynoldsburg
SHEP Shepard

TV Tri-Village

U University

UA Upper Arlington
WV Westerville

WJ West Jefferson
WW West Worthington
WH Whitehall

WOR Worthington/Busch

Charles Sanders

Kim Demarcus

Joan Nevels

Lee Bossa

Madonna Keller/P. Trzcinski Alt.
Rocco Evangelista/Bob Solt
Rocco Evangelista/Bob Solt
Doug Sawyer

Larry Hamby

Brenda Barton

Rocco Depassio

Ed Ralston

K. Fraley/T. Hannum

Robin Brown

J Chris Imwalle

Dan Churry/Gary Porter Alt.
Jeff Freeman

351-1701
476-5786
890-1180
451-1502
476-1590
837-5793
614-873-4004
279-2778
476-1590
469-4232
294-7292
451-2302
882-2243
1-614-879-9145
793-9789
237-1722
846-6088
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THE JOB YOU SAVE
COULD BE YOUR OWN!

ARTICLES RECEIVED AFTER THE
FIRST WEDNESDAY OF ANY MONTH WILL
BE PUBLISHED IN
THE FOLLOWING MONTHS BULLETIN

The views expressed in articles printed
in this publication do not directly reflect
those of Branch 78 or the Editor.
ADDRESS ALL COMMUNICATIONS TO :
1029 Harrisburg Pike

Columbus, Ohio 43223-2524

STEWARDS MEETING-6:30 P.M.

First Wednesday of each month
OFFICERS MEETING-6:00 PM.

The Monday preceding Steward
Meeting

BRANCH MEETING-6:30 PM.

Second Wednesday of each month
RETIREES MEETING-1:00 PM.

First Tuesday of each month

BRANCH OFFICE PHONES:
279-BR78 « 279-2778
www.nalc-branch78.org



